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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

GOVT. DEGREE COLLEGE TRAL

Name of the head of the Institution Prof. (Dr) Bashir Ahmad Mr
Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no.

01933- 251277

Mobile no.

9419534394

Registered Email

gdctral @ediffrmail.com

Alternate Email

princi pal @dctral .ac.in

Address Governnent, Degree College Tral New
Canmpus Baj wani, 192123

City/Town Tr al

State/UT Jamu And Kashmir

Pincode

192123




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status state

Name of the IQAC co-ordinator/Director M. Aadil Rehman
Phone no/Alternate Phone no. 01933251277
Mobile no. 9797220927

Registered Email

rehaadi | com@nmai | . com

Alternate Email

aadi | . rehmanl68@nmai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. gdctral.ac.in/docs/iqgac/Prev
i OUSYR0AQAR. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

http://ww. gdctral .ac.in/docs/Acadeni c%
20%®0Cal endar . pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR G Period From Period To
1 C 1.91 2019 15-Jul - 2019 14-Jul - 2024
6. Date of Establishment of IQAC 01-Jul -2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries



http://www.gdctral.ac.in/docs/iqac/Previous%20AQAR.pdf
http://www.gdctral.ac.in/docs/iqac/Previous%20AQAR.pdf
http://www.gdctral.ac.in/docs/Academic%20%20Calendar.pdf
http://www.gdctral.ac.in/docs/Academic%20%20Calendar.pdf

Subscription to N-list 13- Mar - 2019 1600
| NFLI BNET 0
Providing free internet 01-Jan-2019 36
facility to students for 10
subm tting SSS
Pl ant ati on Awar eness 16- Mar - 2019 59
Pr ogr amre 1
Cel ebration of Swachh 02-Jul - 2018 150
Bhar at Week 6

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1. Submitted SSR to NAAC for the very first tine in the history of College. 2.
Docunenting reports of different comrittees for future NAAC requirenents. 3.
Organi zed speci al counsel ling programes to enable students to choose different
courses as per their skills and aptitude. 4. Organi zed special environnental
awar enenss drives with the participation of students. 5. Facilitated hassle free
online adm ssion process in the interest of students.

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/6723_Quality_Initiatives.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Formation/6723_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/6723_Minutes.pdf

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Providing free access to students and
faculty to e-resources

Renewed registration for N-1ist

I NFLI BNET and provi ded uni que user-ids
and passwords to all students and
faculty of the college to access e-
resour ces.

Encourage student participation in
sports events

Qur students participated in intra-
college and inter-college sports events

Conducting Prograns to create
envi ronnment al Awar eness

Conducted two such prograns in
association with faculty and NSS

Urged for speedy conpletion of New
Sci ence Bl ock

Sci ence Bl ock made fully operational.

Proposed for introduction of New
subj ects

I ntroduced Public Administration and
Bi oChemi stry as new subjects and

ot ai ned NOC from Hi gher Educati on
Departnment for introduction of BCA,
Social work, Statistics and Applied
Mat hemat i cs.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 01- Mar-2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Currently, the College has partial MS
in place. As far as budget nanagenent
is concerned, the college is registered
on BEAMS. Mbreover the college is in
process of introducing online salary
managenent systemwi th the help of
Governnent. The college is also in
process of Digitising the library
records. In addition to facilitate

qui ck information to students, the




col I ege has | aunched the bul k SM5
servi ce.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

words

The Institution ensures effective curriculumdelivery by follow ng the acadenic
cal endar provided by University of Kashnmir. The faculty anal yses the needs of
the students before the conmencenent of every senester and plans the curricul um
as prescribed by the University of Kashmr in such a way that it includes
different activities related to the designed syllabus. The head of every
departnent submits a workload statenent at the beginning of every senester,
over which the general tinme-table is prepared. Accordingly each depart nent
prepares its own teaching plan allotting termw se topics to be taught within
the stipulated tinme. Through a series of interactive activities |like classroom
teachi ng, group discussions, power point presentations, quiz, debates, academc
tests, etc. the students are being given practical insight into the curriculum
that hel ps themto develop their higher order cognitive skills, such as
critical analysis, problemsolving, evaluation and synthesis. The periodic
tutorial / class test / MCQ exam nations are conducted in order to assess the
under st andi ng of the students. The exami nation results are reviewed and the

weaker students are taught again in remedial classes. Teachers put in al
efforts to ensure quality and enhance acadenmi c growth. Practical, theoretical &
oral exam nations are conducted to judge the understanding of the students. The
new exani nation pattern introduced by affiliating university is being strictly
adopted by the college. The curriculumis enriched by participation of our
teachers in Board of Studies Meetings organized by affiliating university from
time to tinme. The effective delivery of the curriculumincludes a wide variety
of steps like work culture, supervision and revision through periodic neetings
with the principal, faculty and students. The coll ege has taken the foll ow ng
initiatives for effective curriculum planning, devel opnment and deliverance: ?
CBCS nodel as per the University norms is in operation. ? To prepare a planned
wor k schedule with a consideration of due wei ghtage for each paper and nunber
of hours allotted as per University guidelines. ? Updating the library with
books of the changed syllabi every year. ? Al the | aboratories are upgraded
annual |y as per requirement of the curriculum ? Subject tours and industri al
visits are organi zed to provide practical exposure to the students. ? Sem nars,
debates, quiz conpetitions and workshops are bei ng organi zed. ? Add-On and
skill oriented courses are offered to the students for enhancing their skills
and access to jobs in national/international job markets.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

BSc Bi ochemi stry 06/ 04/ 2018




BA

Public Adm nistration

06/ 04/ 2018

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
BA Arts 01/ 03/ 2018

BCom Conmer ce 01/ 03/ 2018

BSc Sci ence 01/ 03/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
0

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

Early Chil dhood Care and
Educat i on

01/ 03/ 2018

207

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BSc

Bot any

67

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

st udent s,

In order to ensure continuous growth of the institution and progress of the
we have put an effective feedback nmechanismin place that collects,
anal yses and i npl enments suggestions from vari ous stakehol ders on curricul um

The feedback on curriculumfrom students is collected by using a self designed
questionnaire containing six questions relating to the content, availability of
textual reading material, flexibility in choice of SECs, syllabus based e
resources, provision of co-curricular activities and finally the useful ness of
the courses. The options corresponding to these statenments are categorized as
Poor, Average, Good and Excellent. A stratified random sanple of 100 students
was sel ected fromexisting senesters and feedback forns were distributed anmong



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/6723_Value_added_courses_1602137467.xlsx

them All

recei ved,

aver age,

al |

rel evance of courses,

categorized as poor,
sorted and the data obtained was tabul ated and presented in the form Col um
it was decided to upgrade infrastructural
readi ng roons,
devel opnment prograns.

adequacy of books in the library,

facilities.

di agrans. Based on inputs received,
facilities in terns of departnental
enriching library facilities and conducting professional

renovati ons,

aver age,

academni c di scipline,

A total

resources for
The feedback fromthe parents on curriculumis
collected by using a feedback formcontaining six statenents pertaining
interaction with the faculty,
transparency of evaluation system Scholarships and progress of their ward. The
parents were asked to rate these statenments on a four
good and excel |l ent.

Based

al |

poi nt

and Advisory Commttee of the college.

qual ity of teaching-I earning,
bei ng taken care of by pressing in the services of College Purchase
Conmi tt ee/ Col | ege Devel opnent Conmittee.

rating scal e-
of 50 feedback forns were collected and
anal yzed. The grey areas or the grievances highlighted by the parents were

di scussed in the | QAC Cell
deci sions like repairs,

the forms collected were sorted and the data obtained was tabul at ed
and presented in the form Col um diagrans. CQur
majority of the students opined good for al
it was decided to incorporate nore skil
curriculum make avail abl e syl | abus based e-
upgrading library facilities.

data crunching reveal ed that a
the vari abl es.

on the inputs

oriented courses in the
subj ects and

poor,

The necessary
etc. were

A sanple of 20 out of 46 teachers from

departnents was selected by 1QAC to elicit their feedback on existing
curriculum The feedback tenplate containing seven questions relating to

bal ance between theory and applicati on,
freedomto adopt/adapt new strategi es of teaching and availability of

i nfrastructural

The responses corresponding to these statenments are
the forms collected, were

good and excel |l ent.

roons for

al |

Al l

t eacher s,

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BSc Sci ence 300 102 102
BCom Conmer ce 300 28 28
BA Arts 900 537 537
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 1606 0 43 0 43

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of
Teachers on Roll

Number of
teachers using
ICT (LMS, e-
Resources)

ICT Tools and
resources
available

Number of ICT
enabled
Classrooms

Numberof smart
classrooms

E-resources and
techniques used



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/6723_Demand_ratio_1601456425.xlsx

43 35 55 4

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The Students Mentoring system is prevalent in the college since 2017, thus to enable constructive interaction,
guidance and mentorship of junior students by senior students and providing a reliable and comprehensive
support system to motivate students to excel in both academic and non-academic fields and make the most of
their life at the Institute. There is well organized framework in use to mentor and identify the strengths and
weakness of the fresh students. The college has balanced student mentoring committee. The committee has its
own constitution and guidelines for mentoring fresh students. While other group of Student Mentors (SMs)
include selected students from the 3rd year B.Sc., B.Com or BA course who possess the requisite abilities. Each
Mentor is assigned a group of students, who would henceforth become his/her mentees. Under normal
circumstances, it is the primary duty of the Mentor to guide the group of students assigned to him/her through
their first year in the institute. The Mentor should ensure to the best of his/her ability that the freshers (especially
his/her mentees) are able to adjust comfortably to college life. The Mentors establish a close rapport with his
mentees. The Mentors are always ready to help their mentees overcome any problem (academic or social) by
constantly guiding them and act as a responsible role model.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

1606 43 1:37

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

42 27 15 0 15

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2018 Dr. Arfat Firdous |Assistant Professor Inter university
Accel er at or
Centre(l UAC) New
Del hi, Gover nment
of India
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA BA 6TH 21/ 07/ 2018 19/ 09/ 2018
BSc BSC 6TH 21/ 07/ 2018 19/ 09/ 2018
BCom BCOM 6TH 18/ 07/ 2018 19/ 09/ 2018

View File



https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/6723_ict_tools_1601891907.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/6723_e_resource_1601891920.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/6723_Honours_recieved_1601454199.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/6723_Evaluation_1601453994.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

As an affiliated institution of University of Kashmir, evaluation norns of the
university are followed. The university has adopted major reformin eval uation
by introducing Credit based grading systemfromthe academ c year 2016-17 and
the institute has adopted the sanme. Thus CGovt.Degree College Tral has adopted a
met hod of assessing the academ ¢ performance of the students on a continuous
basis as desired by the University. Continuous assessment in theory subjects at
institutional level to nake students fit for final exam conducted by
university: ? Class Assessnent Test-1 (CAT-1) which is based on Unit 1 and Unit
2 of syllabus. ? Cass Assessnment Test-I1 (CAT-11) which is based on Unit 3 and
Unit 4 of syllabus. ? Two Assignnents are given in a senester. Assignnment-1 is
based on first 3 units and ? Assignnent-2 covers remaining 3 units of syllabus.
? Unit w se question banks are provided for all subjects. The question bank is
noderated by faculty nenbers of respective subject groups at departnent |eve
? Sessional Examination is conducted once at end of the session based on
Uni versity exam pattern which covers conplete syllabus. The marks obt ai ned by
students have no weightage for the final examas final exans are conducted by
university itself. Continuous assessnent in practical subjects:Practical marks
are counted in the final exam ? For practical subjects, there is continuous
eval uation during the semester for 30 sectional nmarks. To inprove the outcone
pf | aboratory work done in a senester, out of the 30 marks for internal, day-to-
day work in the laboratory is evaluated for 15 marks and internal exan nation
for practical is evaluated for 15 marks conducted by the concerned | aboratory
teacher. Internal assessnent is transparent and robust in terns of frequency
and variety: There is conplete transparency in the internal assessnent. At the
begi nning of the senester, faculty nenbers informthe students about the
various conponents in the assessnment process during the senester. ? The
i nternal assessnment test schedul es are prepared as per the university of
kashmr and conmuni cated to the students well in advance. ? To ensure proper
conduct of formative tests, two invigilators are assigned to each hall
Eval uation is done by the course handling faculty menbers within three days
fromthe date of exam nation. ? The corrected answer scripts at random are
verified by HOD to ensure the standard eval uati on process.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Covt. Degree College Tral, is affiliated to the University of Kashmr which
publ i shes conmon nmi ni nrum standards in respect of academ c cal endar at the
begi nni ng of each session and is followed by all colleges in the Kashmr

di vision, so by our college. However, the college publishes its own academ c

cal endar merging the progranmes/events/activities of university and
incorporates literary and non-literary events of college curriculum Both
curricular and co-curricular activities are given due stress to enrich al
domai ns of the students be that cognitive, conative or affective. The cal endar
is prepared by giving due consideration to seasons, class tine table and
prevailing situation in the area. The nost inportant consideration is laid on
snoot h functioning of classes however no non-acadenmi c activity is ignored in
any way. Qur college notifies an academi c cal endar that specifies the date of
commencenent and end of the classes work for each senester, term end
exam nation schedul es, and other curricular and co-curricular activities.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://ww. gdctral .ac.in/docs/igac/US3R0Pr ogranme¥%20Qut cones, %20Cour se¥@20Qut com
es¥®?0and%®?0Cour se%?0Speci fi c¥%0Qut cones. pdf



http://www.gdctral.ac.in/docs/iqac/UG%20Programme%20Outcomes,%20Course%20Outcomes%20and%20Course%20Specific%20Outcomes.pdf
http://www.gdctral.ac.in/docs/iqac/UG%20Programme%20Outcomes,%20Course%20Outcomes%20and%20Course%20Specific%20Outcomes.pdf

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BSC BSc BSC 95 44 46. 31
BCOM BCom BCOM 52 14 26.92
BA BA BA 328 126 38. 41
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

http://ww. gdctral.ac.in/docs/igac/ Student ¥%®?0Sati sfacti on%20Survey%*®?02018-19
. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 1095 I nter 5.79 2.3
(Specify) Uni versity

Accel er at or
Centre(l UAC)

No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
No Data Entered/ Not Applicable !!!
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/6723_Pass_percentage_1601455823.xlsx
http://www.gdctral.ac.in/docs/iqac/Student%20Satisfaction%20Survey%202018-19.pdf
http://www.gdctral.ac.in/docs/iqac/Student%20Satisfaction%20Survey%202018-19.pdf

0

0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Bot any

Type Department Number of Publication Average Impact Factor (if

any)

I nt ernati onal Depart ment of 1 5.7
Engl i sh

Nat i onal Depart ment of 1 3.1
Engl i sh

I nt ernati onal Depart nment of 2 5.2

Functional English

I nt ernati onal Depart ment of 4 5.87
Physi cs

I nt ernati onal Depart ment of 3 3.2

Chem stry
Nat i onal Depart nment of 2 2.7

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication
Depart nment of Chenistry 2
Depart ment of Education 1
Depart ment of Botany 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Revisiting |Dr Mukhtar [Internatio 2018 0 Not 0
t he Ahmad Dar nal Speci fi ed
Euphori a Jour nal of
of Indian Engli sh
| ndependen Language
ce: A and
st udy of Literature
Mahaswet a in
Devi’s The Humani ti es
dory of
Sri Sri
Ganesh
Serendi p |[Dr. Waseem Vorl d 2018 0 CGover nnent 0
ity of Ahmad Vani [Jour nal of Degr ee



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/6723_Books_and_Chapters_1600700198.xlsx

Cisplatin,
and t he
Ener gence
of Metallo
drugs in
Cancer Che
not her apy

Phar macy
and Pharma
ceuti cal
Sci ences

Col | ege
Tral

Nanoconpos
ite
hydr ogel s:
Advances
in nanofil
| ers used
for nanome
di ci ne

Dr. Waseem
Ahmad WAni

Cel s

2018

21

Gover nnment
Degr ee
Col | ege

Tral

21

A Uni form
Al gebraic
Appr oach
for
Bal anci ng
and
Checki ng
t he | nexac
t ness of
Chemi cal
Equat i ons

Dr. Waseem
Ahmad \Mni

The
Cheni cal
Educat or

2018

Gover nnment
Degr ee
Col | ege

Tral

Infrared T
her nogr aph
y for Char
acteri zati
on of
M cr owave
Fields: A
Bri ef
Overvi ew
and Revi ew

Dr. Parvez
Ahmad Dar

JETIR

2019

Not
Speci fi ed

Thermal Ch
aracteriza
tion of
Material s
usi ng
Infrared T
her nogr aph
y: A
Revi ew

Dr. Parvez
Ahmad Dar

JETIR

2019

Not
Speci fi ed

Char gi ng
Appl i ances
Usi ng
Radi o
Waves

Dr. Parvez
Ahmad Dar

JETIR

2019

Not
Speci fi ed

Ther mal
| magi ng of
mat eri al s
at reduced
di nensi ons
A Revi ew

Dr. Parvez
Ahmad Dar

JETIR

2019

Not
Speci fi ed




Fam ly Sol | Dr Masood | Annals of 2018 0 Not 0
anaceae: Maj az Pl ant speci fied
t axonomy Gani e Sci ences
and nodern
trends
Recent Dr Masood |[j ournal of 2018 0 Not 0
status of Maj az hi mal ayan specified
pl at anus Gani e ecol ogy
orientalis and sust ai
in nabl e Deve
district | opnent
pul wama of
j ammu and
kashm r
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Infrared T Dr. JETIR 2019 0 0 Not
her nogr aph Par vai z Ment i oned
y for Char | Ahmad Dar
acterizati
on of
M cr owave
Fields: A
Bri ef
Overvi ew
and Revi ew
Recent Dr Masood |(journal of 2018 0 0 Not
status of Maj az hi mal ayan Ment i oned
pl at anus Gani e ecol ogy
orientalis and sust ai
in nabl e Deve
district | opnent
pul wama of
j ammu and
kashm r
Fam ly Sol | Dr Masood | Annal s of 2018 0 0 Not
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of Md-Day | Syed Lone nal Ment i oned
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Anant nag Educat i on
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Districts Sci ence
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Engl i sh M. Mhd |[The Intern 2018 0 0 Not
Language Syed Lone ati onal Ment i oned



https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/6723_Bibliometrics_1600699498.xlsx

at t ai nnent Jour nal of
of 12th I nt erdisci
st andard plinary
students Resear ch
in in Arts
relation and
to school Hurmani ti es
envi ronnmen
t at
Anant nag
District:
JK
Mahaswet a Dr. Literary 2018 0 Not
Devi: An Mukht ar Endeavour Ment i oned
Enbodi nent | Ahnad Dar
of Soci al
Activism
A Uniform |Dr. Waseem The 2018 20 Gover nnent
Al gebrai ¢ [Ahnmad Wani Chemi cal Degr ee
Appr oach Educat or Col | ege
for Tr al
Bal anci ng
and
Checki ng
t he | nexac
t ness of
Chemi cal
Equat i ons
Serendi pit |Dr. Waseem Worl d 2018 20 Gover nnent
y of Ahrmad Vani [Jour nal of Degr ee
Cispl atin, Phar macy Col | ege
and the and Pharma Tral
Ener gence ceuti cal
of Metallo Sci ences
drugs in
Cancer Che
not her apy
Nanoconpos |Dr. Waseem CGel s 2018 20 CGover nnent
ite Ahrmad Vani Degr ee
hydr ogel s: Col | ege
Advances Tr al
i n nanofil
| ers used
for nanone
di ci ne
Revi siting Dr. Internatio 2018 0 Not
t he Mukht ar nal Ment i oned
Euphoria | Ahmad Dar [Journal of
of I ndian Engl i sh
| ndependen | anguage,
ce: A Literature
St udy of in
Mahaswet a Hurmaniti es
Devi’'s The (I JELLH)
A ory of

Sri Sri




Ganesh

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Sem na 0 8 0 0
rs/ Wor kshops
Present ed 3 0 0 0
paper s

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Restorati on of

NSS

10

40

Tenpl e of
Ar chaeol ogi cal
i mportance in
Nar ast aan Tral

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Number of students
Benefited

Name of the activity Award/Recognition Awarding Bodies

Ni | 00 0 0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Number of students
participated in such

Number of teachers
participated in such

Name of the scheme [Organising unit/Agen

cy/collaborating

Name of the activity

agency activites activites
Swachh Bhar at Depart nment of Week | ong 6 150
Env. Science Cl eanl i ness
NSS Pr ogr amre

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

Ni | 0 0 0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From

partnering

Nature of linkage

Duration To | Participant



https://assessmentonline.naac.gov.in/public/Postacc/Index/6723_Index_1600701078.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/6723_Extension_1602139020.xlsx

institution/
industry
/research lab
with contact
details

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed

Number of
students/teachers
participated under MoUs

Purpose/Activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6.01

5. 97

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroons with LCD facilities Exi sting
O hers Exi sting
Senmi nar Halls Exi sting
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratories Newl y Added
Sem nar halls with ICT facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
e- G ant hal aya Wb Partially 3.0 2018
OPAC
4.2.2 — Library Services

Library Existing Newly Added Total

Service Type

Text Books 15350 3045000 202 83500 15552 3128500

Ref erence 1357 246000 61 33469 1418 279469
Books

e- Books 0 0 0 0 0 0




e-Journal s 0 0 0 0 0 0

O her s(spe 26 18700 0 0 26 18700
cify)

O her s(spe 3 6000 1 3600 4 9600
cify)

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 — IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 28 18 4 2 0 2 2 5 0
g

Added 0 0 0 0 0 0 0 0 0
Tot al 28 18 4 2 0 2 2 5 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

5 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
6. 47 4,81 25 4. 04

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The Institution has a well laid out nechanismfor ensuring naintenance of
Physi cal, academ ¢ and support facilities. The coll ege adheres to the foll ow ng
procedures for the sane: 1. Laboratories: In order to keep | aboratories better

equi pped and ensure their maintenance, the college purchases the | aboratory
equi pnments through coll ege purchasing conmttee after ensuring that all coda
formalities are duly followed. The college hires the services of experts in




case of repairs of any equi pments and the expenses for the sanme are net out of
coll ege local fund. 2. Library: The college library is one such place which
remai ns abuzz throughout the academnmic session and to ensure its maintenance is
al ways the priority of the college adm nistration. Students are encouraged to
avail the library services to their fullest. The college has a policy of
lending library books to students which they can take hone for a period of two
weeks and the sanme can be get renewed after the expiry of the stipulated period
of time. To ensure the general maintenance of the library, occasiona
renovations are carried out, expenses of which are net out of college | ocal
fund. 3. Sports Infrastructure: For upkeep and mai ntenance of sports
i nfrastructure, the College Sports Conmittee proposes the necessary work that
needs to be undertaken by the coll ege adm nistration. The proposed work if of
trivial nature is initiated in collaboration with Coll ege Devel opment Committee
and expenses are net out of college local fund. But if huge funds are invol ved,
then the proposal is forwarded to Admi nistrative Departnment for further
necessary action. 4. Conputers: The conputers housed in conputer |ab and ot her
of fices of the college are regularly updated. Any technical repair if needed is
done by professionals hired for the purpose. O her associated essentials things
like cartridges for printers are replaced as and when necessary. The
expenditure incurred is nmet out of the college local fund. 5. C assroons: The
col l ege admi ni stration always ensures that classroons are always kept clean and
hygi eni c. Cccasional renovations |ike paints, fixing of broken desks, fixing of
broken wi ndow panes etc., are carried out to keep classroons in good
conditions. Proposals are forwarded to Hi gher Education Departnent for grant of
necessary financial assistance and all necessary codal formalities are duly
observed.

http://www.gdctral.ac.in/docs/igac/Instititional%20Procedures%20and%20Policies.pdf

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal POST MATRI C 211 558000
SCHOLARSHI P and
PMSSS
b) I nt ernati onal NI L 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
COUNSELLI NG AND 03/ 08/ 2018 53 GOVT. DEGREE
MENTORI NG COLLEGE TRAL
View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of



http://www.gdctral.ac.in/docs/iqac/Instititional%20Procedures%20and%20Policies.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/6723_Scholarships_1601976759.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/6723_Development_Schemes_1601977057.xlsx

scheme

benefited
students for
competitive
examination

benefited
students by
career
counseling
activities

students who
have passedin

the comp. exam

studentsp placed

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of
red

days for grievance
ressal

3

17

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2018 17 B. A GDC TRAL UCK/ | UST/ CU M A
2018 6 B. COM GDC TRAL UCK/ | UST/ CU M COM
2018 11 B. SC GDC TRAL UCK/ | UST/ CU M SC
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 3
SET 3

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Annual Col | ege Road Race | NTRA- COLLEGE 20

Intra Coll ege Carom I NTRA- COLLEGE 16
Chanpi onshi p

Intra Coll ege Vol l eyball | NTRA- COLLEGE 60
Chanpi onshi p

Col l ege Athletic neet | NTRA- COLLECE 50

Tug of War STUDENTS VS FACULTY 34



https://assessmentonline.naac.gov.in/public/Postacc/Progression/6723_Progression_1601363215.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/6723_Qualifying_1601363390.xlsx

Intranural Cricket | NTRA- COLLECE 96
Chanpi onshi p

Intra Coll ege Chess | NTRA- COLLEGE 12
Chanpi onshi p

Intra Coll ege Casco | NTRA- COLLECE 96

Cri cket chanpi onship

Intra Coll ege Badm nton I NTRA- COLLEGE 18

Chanpi onshi p
No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!
No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Owing to the political conditions of the valley , the college adm nistration
di scourages a student council in the college for the fear that the students or
the representatives might get involved in the vicious politics that m ght |and

the coll ege and coll ege students in trouble and may | ead to di sturbance of
peaceful atnosphere of the college. In order to represent the interests of
students, the institution via election chooses a class representative (CR) for
each class. The mmin objective of electing CRis to |look after the welfare of
students and to pronote and coordinate the curricular, co curricular and extra-
curricular activities in and outside the college canpus and to provide infornal
f eedback regardi ng teaching | earning and eval uati on process. The CR conveys al
the grievances or views of the students to the concerned authorities for

di scussi on and ami cable resolution. In addition to this students are active

menbers of various committees of college |ike NSS, Sports , College Canteen
conmittee. The rational e behind the inclusion of students in these conmttees

is to inpart in our students the qualities of |eadership, organisation and
responsibility.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

55

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

0




CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a well laid out nechani sm based on participative and
decentral i zed managenent for ensuring orderly and snooth functioning. The
institution has been successful in pronoting quality work culture by adopting a
denocratic systemwherein different commttees of faculty menbers are
constituted at the commencenent of every acadenic session. Such committees are
enpowered and entrusted with the authority to take decisions which in their
good opinion are fruitful for the overall growth and devel opnent of the
college. In sonme comittees, in addition to the pernmanent and contractua
faculty nenbers some non-teachi ng enpl oyees are al so gi ven due representation.
To cite a case, every purchasenent by the college is made through the Coll ege
Purchasing Comm ttee. Likew se the Coll ege Devel opnment committee is given due
authority to undertake the devel opnental activities in the college that are
proposed by it to the College adm nistration. Pertinent to mention here, that
the institution is working in close collaboration with the students al so. Qur
institution in its true sense practices del egati on and decentralization of
authority but at the same time it is ensured that not only authority is
del egated but with it accountability is duly created. Wth decentralizati on,
the ai mof participative managenent and snooth coordination is amcably
achi eved.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Admi ssi on of Students The revi ew of adm ssion process is the
regul ar feature of the coll ege
adm ni stration. After the university
notifies the adm ssion for each
senmester, a marathon neeting is being
convened by the Principal in
consul tation with adm ssion conmittee
and other faculty nenbers of the
coll ege. Detailed deliberations are
hel d vis-a-vis introduction of new
courses and revi ew of existing courses.
Det ai |l ed feedback is sought fromthe
facul ty about the student expectations.
Different faculty groups are
constituted for counselling the
students and facilitating themto
choose their subjects as per their
interests and aptitude. The coll ege
notifies the adm ssion process on every
nmedi a platformincluding socia
medi a. The admi ssi on process of the
college is fully onlinel/conmputerized
and students as per their convenience
are intimted to deposit the requisite
fee at any FINACLE branch of Janmu




Kashm r Bank.

I ndustry Interaction / Collaboration

The col |l ege has a vibrant Career
Counselling Cell. The National Skil
Devel opnent Cor poration (NSDC) UDAAN

and ot her CGovernment affliated
organi sations visit the canmpus for
Pl acenent drives for students. Many

students fromthe coll ege have

benefited fromthis initiative.

Human Resource Managenent

Faculty is encouraged to regularly
updat e and enhance their skills by
participating in orientation courses,
refresher courses, faculty devel opnent
programres, seninars, workshops and
conferences. Moreover they are
specially appreciated by the coll ege
adm ni stration for any outstandi ng work
carried out by themin the field of
academ cs and research. Special duty
and other |eaves are granted to them as
and when the need for the sanme ari ses.
Besi des ot her non-teaching and
adm ni strative staff is regularly
encouraged to inprove their
productivity by regularly interacting
with the subject experts available in
the col |l ege.

Li brary, I CT and Physica
Infrastructure / Instrunentation

The Coll ege Central Library houses nore
t han 18000 text, reference and ot her
books catering to the needs of
Students, teachers and researchers.
Students are encouraged to avail the
books fromlibrary so as to add to
their know edge and information. The
col | ege has proposed to the
adm ni strative departnment for
Construction of a new library block in
order to provide best facilities to
students. The col | ege has denanded
grants from adm ni strative departnent
for equi pping the new science
| aboratories with sophisticated | ab
equi prrent and tools and we are highly
optim stic about getting the required
funds from hi gher ups.

Research and Devel opnent

The college is having an active
Research and Devel opment Committee. The
faculty is encouraged to undertake
research in the areas of their own

i nterest and col |l ege keeps al
resources in terns of library and
internet at their disposal. The coll ege
has online access to | NFLIBNET and
faculty nenbers has been provided with
User ids and Passwords to access the
research material through this portal.




Exam nati on and Eval uati on

The col | ege conducts the exam nation of
all senesters after the date-sheet for
the same is notified by the University.
The coll ege ensures the integrity of
exam nation by assigning exam nation
duties to faculty nenbers. To tap the
know edge the skills acquired by
students in different disciplines, the
institution enploys Continuous
Compr ehensi ve eval uati on system For
achieving this purpose, unit tests and
assi gnnents, study tours, student
presentations and internal tests are
bei ng conducted by the concerned
subj ect teachers. This helps to
di agnose the learning difficulties and
weaknesses of students and accordingly
renedi al renedial classes are arranged
for such students.

Teachi ng and Learni ng

In order to nake teaching | earning
process nore effective, the teachers
make use of different teaching
padagogi es. The system of Student
presentations in the classroomis nore
encour aged. The teachers nake use of
Audi 0- Vi sual aids to nake this academ c
transaction nore attractive and
notivating. Moreover the teachers after
identifying the slow | earners arrange
renedi al classes to ensure they do not
get deprived of the opportunity of
under standing the curriculumin best
possi bl e way. For the purpose of
groonmi ng and enriching the skills of
students, the faculty encourages them
to participate in academ c conpetitions
and seni nars.

Curricul um Devel opnent

The coll ege being the affiliated
col |l ege adheres to the curricul um
franmed by University of Kashmir. The
faculty menbers fromthe Coll ege
actively participate in the nmeetings of
Board of Undergraduate Studies
undertaken by university fromtine to
time in order to enrich the curricul um
so that desired progranme outcones and
course outcones are achieved in nost
effective and efficient ways. Moreover
the college at the outset of each
academ c session rolls out the tinme
tabl e for successful inplenentation of
the curricul um

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al nost every devel opnmental Work in the




College is carried out by the
Adm ni strative Departnent (HED). The
Col | ege coveys every detail regarding
t he devel opmental works to the Higher
Fducati on Department through O ficial E-
mai | and \What sapp. Moreover at tines,
the coll ege adm nistration conmmuni cat es
with the authorities about
devel opnental works through Video
Conf er enci ng.

Adm ni stration

Every Order or Notice by the College
Principal pertaining to Adm nistration
or Academics is Circul ated through
O ficial whatsapp group. In addition,
the official Website and E-mail idis
used to covey the requisite information
anong Faculty and Students. Besides
Students are al so informed about
acedem cs through bul k SMS.

Fi nance and Accounts

The College is registered on BEAMS, an
online conputerised systemto
di stribute the budget and to authorise
expenditure. Besides, the college is
pl anning to ensure sal ary managenent
t hrough JK Paynent System (PayManager)
which is a common and i ntegrated
platformfor DDO s to prepare the al
types of bills for booking of
expendi ture.

Student Admi ssion and Support

The Adm ssion Process is fully online.
Students at their own are infornmed to
fill the online adnmi ssion formwhich is
kept available on official website.

Al so students are intimated to deposit
the required adni ssion fee at any
FI NACLE branch of JAVMJ KASHM R Bank as
per their Conveni ence. Moreover other
Student support services |like College
Financial Aidis fully online.

Exam nati on

The Exam nation is being conducted by
affiliating University for which
support services are fully online. The
Col | ege coordinates with university and
in case of any grievance on part of the
student, the sane is forwarded by the
college to affiliating university

through official email

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided




2018

Ni |

000

Ni |

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Title of the
professional
development
programme
organised for
teaching staff

Year

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Ref r esher 7 30/ 01/ 2019 21/ 02/ 2019 21
Cour se
Facul ty 1 05/ 01/ 2019 18/ 01/ 2019 14
Devel opnent
Pr ogr amme
Orientation 2 12/ 11/ 2018 13/ 12/ 2018 28
Cour se
Orientation 3 25/ 06/ 2018 24/ 07/ 2018 28
Cour se
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
27 44 15 29
6.3.5 — Welfare schemes for
Teaching Non-teaching Students

GPF and NPS are
applicable to all
facul ty. Besides

SLI

appl i cabl e.

Retirenment schenes |ike
t he

i nsurance schenes |ike
and JANTA i nsurance
are al so avail abl e and
I n addition
other wel fare benefits
like Maternity and

SLI

appl i cabl e.

Retirenment schenes |ike
GPF and NPS are
applicable to al
faculty. Besides
i nsurance schenes |ike
and JANTA i nsurance
are al so avai l abl e and
I n addition
ot her welfare benefits
like Maternity and

Paternity | eave, Medi cal Paternity | eave, Medi cal
Rei mbur senment, Casual and |Rei mbursenent, Casual and
Medi cal | eave, Study Medi cal | eave, Study

t he

Col | ege Fi nanci al

Al d,

G0 sponsored post matric

schol ar shops,

Exenpti on

of exam nation fee in
case of Orphan and
Specially abl ed students
by affiliating

uni versity,

Bus fee

Wai ver in case of poor
students.



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/6723_Training_Programmes_1600931316.xlsx

| eave are al so granted. | eave are al so granted. |

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The External Financial Audit of the college is carried out by the Higher
Education Departnent. The college is intimted about the schedule in advance by
the authorities.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni | 0 Ni |

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No No
Adm nistrative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parents participated in the feedback process and val uabl e suggesti ons were
recei ved.

6.5.3 — Development programmes for support staff (at least three)

Ni |

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Takeover and Equi ppi ng of New Sci ence Block . 2. Introduction of New
Subj ects. 3. Conducted Internal Stock Verification of all Departnments for the
year 2018-109.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
No Data Entered/ Not Applicable !!!
View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/6723_Quality_Initiatives_B_1601877007.xlsx

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
Wr | d Breast 04/ 08/ 2018 04/ 08/ 2018 55 0
Feedi ng week

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

1. Labeling of trees in the canpus with their

bot ani cal

Pl ant ati on awar eness Program

nane 2. Conduct ed

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for |ift No 0

Ranp/ Rai | s Yes 3

Braille No 0
Software/facilities
Rest Roons Yes 3
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 1 1 02/ 07/ 201 6 Swachh |Unhygeni c 150
8 Bhar at environme
Week nt

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Date of publication

Follow up(max 100 words)

Title
I nstitutional Code of
Conduct for Students

02/ 04/ 2018

shal |

wear

The col | ege expects
students to adopt a
mat ure and prof essi onal
approach to their studies
and their genera

around the college. @
Every male and fenal e
st udent,
and neat prescribed
uni form Students should
carry their valid

conduct

cl ean




Institutional identity
cards inside the canpus.
@ Possessi on/ Consunption

of i ntoxicants/
psychotropi ¢ substances/
drugs in any form
snoki ng, using chew ng
gum paan nasal a, etc.
are strictly prohibited.
@ Raggi ng/ Sexua
harassment in any formis
obj ectionable and I|iable
to be treated as crimnal
of fence by | aw enforcing
agenci es as per the
directives of Suprene
Court. @ Students should
handl e the furniture and
ot her equi pnents with
care. Danmge to
furniture, defacing white
boards in class roons/
sign boards and walls
shal |l | ead suspension or
penalty fromcollege. @
In case of any instance
of non-conpliance of
above existing rules/
code of conduct,
disciplinary action will
be initiated against the
defaul ter, which can even
| ead expul sion fromthe
col | ege.

Institutional Code of
Conduct for Non-Teaching
St af f

02/ 04/ 2018

@ Every staff enployed in
the coll ege shall stay
wi thin the college during
of fi ce hours and
di scharge his/ her duties
efficientlyand diligently
and nmai ntai n honesty,
integrity, fairness and
total quality managenent
inall activitieswith
mut ual respect. @ No non-
teachi ng staff nenber
shoul d di vul ge offici al
secrets, infringe,
mutil ate, conceal or
forge official docunents,
receipts, etc. @ No staff
menber is allowed to
i ntercept, msuse or
nm sappropri ate
institutional noney or
goods/ services. @ No non-
teaching staff nenber
shoul d resort to anything




whi ch can tarnish the
i mage of the college. No
non-teachi ng staff menber
shoul d be a constituent
of any secret cult. @ No
non-teachi ng staff menber
shoul d use official tine
for private activities
what soever. @ Every staff
enpl oyed at all tines
shoul d deal politely with
students, general public
and with rest of the
coll ege staff. They nust
exerci se sel f-discipline.
@ Al'l non-teaching staff
menbers shoul d avoid
usi ng soci al networ ki ng
sites such as Facebook,
What sApp, Twitter, etc.
during working hours and
must abstain fromtaking
phot ogr aphs
unnecessarily.

Institutional Code of
Conduct for Teaching
St af f

02/ 04/ 2018

Teaching is a noble a
profession. It shapes the
character, caliber and
future of the individual
He/ she can inspire and
ignite themand instill a
| ove of |earning anong
students. Teacher’s
| oyalty, sense of
dedi cation and integrity
of character at all tines
is an inspiration to
their students. Teachers
have to adhere to the
foll owi ng code of this
institution: @ Uphold the
honour and dignity of
t eachi ng profession and
act with honesty and
integrity in all aspects
of assigned job. @
Provi de i nnovative and
quality education to
students and apply
knowl edge and experience
in facilitating the
hol i stic devel opnent of
students. @ Be inpartial,
fair and commtted to the
best interests of
students and nurture
equality. @ Abide by the
rul es and regul ati ons of
the institution, and work




to establish and nmaintain
a culture of nutual
interest. @ Collaborate
with fell ow teachers and
seek to devel op positive
relationship with
students, parents and
coll ege adm nistration. @
Be good counsellors and
facilitators and avoid
confusi on between
prof essi onal work and
private interests, which
can have negative inpact
on students. @ Conply
wi th policies, procedures
and gui delines of the
institution, which aimto
pronot e student
education, welfare and
protection. @ Create an
envi ronment where
students can becone
active agents in the
| ear ni ng process, and
develop lifelong | earning
skills. @ Act in the best
interests of students,
and hel p, guide and
assi st students in their
| ear ni ng process. They
shoul d encour age
i nqui sitive students
aski ng doubts and
questions. @ Interact
with students in a
friendly manner and not
to exert persona
i nfluence in classroom
with a particul ar student
or group of students.

Institutional Code of
Conduct for Principal

02/ 04/ 2018

Col l ege principals are
wel | -respected | eaders
who serve their students,
teachers and rest of
staff with great
dedi cation and
responsibility. college
principals are required
to adhere to a strict
code of conduct, which
are given below. @
Col | ege principal has to
noni tor, nanage and
educate the
adm ni stration of the
institution. He/ She has
to chalk out a policy and




pl an to execute the
vision and mssion. @
Enpower all his/her staff
and students to reach
their maxi mum potenti al
and to be fair in his
di sciplinary actions for
all faculty nmenbers, non-
teaching staff and
students. He/she nust not
nurture any grudge
agai nst any nenber which
may | ead to aninosity and
anxiety in the
organi zati on. @ Ensure
that the staff and
students are aware of
rul es, policies and
procedures | aid down by
the coll ege and enforce
them properly. @ To nake
all his/her decisions for
the best interests of the
students and never put
his interests above the
greater good of the
col |l ege. He/she has to
respect the rights of al
menmers of the committees
nenbers of the college. @
Must thrust noral and
et hi cal val ues while
dealing with sone
sensitive issues, and
avoi d carel ess deci sions
that may result in
violations of law. @
Col | ege principal nust
refrain from
i nappropriate conduct and
rel ati onships with
students and staff. He
nmust listen to the
students’ ideas and set a
supportive tone. @ Has to
exhi bit outstanding and
strong | eadership skills
and enmpower all staff
menbers and students to
reach their maxi num
potential. @ Students
trust their principal to
take care of them thus
princi pal must apply
active and passive
honesty. He/she shoul d
never directly lie to
anyone, nust never




wi t hhel d vital
i nformati on that he/she
has to nmake public. @
Execute other qualitative
and quantitative work for
the wel fare of the
institution and carry
forward the m ssion and
vision of the college for
academ ¢ excel l ence so
that society is served in
real manner.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

Cel ebration of 02/ 07/ 2018 07/07/ 2018 150
Swachh Bharat Week
Nati onal Voters Day 25/ 01/ 2019 25/ 01/ 2019 58

Restoration of 14/ 09/ 2018 14/ 09/ 2018 40

Tenpl e of

Ar chaeol ogi ca

i mportance in

Nar ast aan Tra

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Initiation of a plantation drive in the college canpus with a nunber of
i ndi genous plants saplings in collaboration with Social Forestry Departnent.
Installation of anple nunber of Power Saving LED |ights in Canpus. ? visiting
the natural eco-systens |like |ocal water bodies for their restoration and
cleanliness. ? Ceanliness drive under Swacch Bharat Abhiyan by NSS Vol unteers
? Provision of dustbins at various points of the campus ? Regul ar cl eani ng of
the canpus (weedi ng and broom ng)

?

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Title of the practice: Restoration of Historical Site at Narastan Tra
(bj ectives: i) To conduct a cleanliness drive in and around the fanous
historical site. ii) To educate the |ocal popul ace regarding the inportance of
such sites in identifying our past. iii) To clean the nearby springs/ streans
as a synbol of awareness anong the | ocal populace. Context: Narastan lies in
Nort h- East of Awantipora, 16 Kmfrom Tral town towards fanobus Aripal.The place
of Narastan is fanpus for its ancient tenple dedicated to Lord Vishnu. This
stone is distinguished for its architectural works. An interesting feature of
this site is that it has no ceiling. There is a stream of water that gushes
down in front of the tenple. However, the site was badly affected. G ass, weeds
and sedge had overgrown in the stones. Plastic and filth and enpty contai ners
were strewn all around. There was garbage piled everywhere- thus making the
whol e nonunent susceptible to annihilation. Keeping in view the inportance of
archeol ogi cal site, the college adm nistration decided to conduct a cl eanliness
drive in and around the historical site so as to restore its original sanctity.
The Practice: On 14th of Septenber 2018, both the NSS units of the college |ed
by Progranme Officers conducted a cleanliness drive in and around the site.
Al nost all the departments of the college co-operated the NSS teans and
vol unteered to be a part of the programme. To make the event a success, the




coll ege admi nistration issued orders for procurenent of following itens 1.
Refreshnment for volunteers 2. Polybags for carrying trash 3. Rubber d oves for
vol unteers 4. Petrol/ Gasoline for brush cutter 5. Broons The garbage coll ected
was di sposed off safely in an eco-friendly manner. The act was appreciated by

the | ocal popul ation. Evidence of Success: The NSS vol unteers under the
supervision of PCs and other staff helped to restore this archeol ogical site.
The nobl e act proved to be an el evating experience for the students. It infused
a spirit of love, brotherhood and social service anbng them In conmunity
menbers, it inbibed a new spirit in their otherwi se dead hearts for
preservation of such historical sites in our valley. Problenms Encountered No
probl em encountered. Title of Practice: Preservation of Walnut trees in the
canpus hjectives: |) To preserve endangered Wal nut trees fromextinction. |1I)
To generate revenue for the College. II1) To maintain the ecol ogical balance in
the Canpus. V) To encourage the students for planting such trees in their
| ocal areas. The Context: Walnut trees enjoy a special status in Kashmr as it
is unlawful to cut these trees without infornming the authorities as these trees
are at the verge of their extinction. In order to safeguard these plant
species, College adm nistration has taken an initiative in this direction. GDC
Tral canmpus harbours near about fourteen wal nut trees of different varieties.
These plants in their natural habitat are preserved from every anthropogenic
i nvasion. This serves two purposes to the college. One, after the walnuts are
harvested, they are sold, which fetches coll ege an appreciable revenue and
second is that they add to the scenic beauty of the college canpus. Coll ege
teachers continuously encourage the students to plant these trees in their

| ocal areas by highlighting the nunerous advantages of wal nuts as well as

wal nut trees. The Practice: Walnut trees are extrenely resistant to pests, thus
they don’t need any pesticide sprays. However to ensure good health of these
plants, the college at the onset of every spring season deweeds the area around
the wal nut stens. Then fertilizers are added to the soil which provides
inportant nutrients to the walnut trees. At the time of harvesting Coll ege
conducts on the spot auction of walnuts and they are then sold to the highest
bi dder. The revenue so obtained is deposited into the governnent account
agai nst the proper receipt. Problens Encountered: No major problem encountered.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://ww. gdctral.ac.in/docs/iqgac/lnstitutional %20Best %20Practi ces. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

If there is any institution to which goes the credit of maintaining, preserving
and teachi ng communal harnony and religious tolerance in a nulti-religious,
multi-cultural, and nulti-lingual place like Tral, that is only Governnent

Degree col |l ege Tral +he sol e H gher Education institution in this tehsil. And
if any institution can claimto be the preserver and preacher of

‘Kashm riyat’—a term which synbolizes Unity in Diversity—n Tral, that is only

GDC Tral. Besides fulfilling the higher education needs and thereby neking the

Tral youth future-ready, GOC Tral and its proud admi nistration | eaves no stone
unturned i n extendi ng every possible support for preserving and spreading the
message of conmmunal harnony anong the people. Qur efforts are not limted to

classroom |l ectures only in fact, what we preach in classroons, we practice that

in public. The institution has the distinction of being the only institution in
Tral, the volunteers of which serve at the religious festivals of Islamand

Si khism (the two maj or conmunities in Tral) with equal zeal and enthusiasm Be
it the Sikh festivals |ike Baisakhi, Guru-purub and Akhandpat Sahab, or the

Muslimfestivals like Eid M| ad-un-Nabi [ SAW and Urs Shah-i-Handhan [ RA], the



http://www.gdctral.ac.in/docs/iqac/Institutional%20Best%20Practices.pdf

NSS vol unteers of the college, irrespective of their caste, creed and religion,
serve the pilgrinms in the best possible way. Besides, the college

adm ni stration always pays a visit to Boardi ng house Tral on Akhandpat Sahab to
wi sh the Sikh community and therebystrength the inter-faith bond in the

society. And only recently our college NSS units did a cleanliness drive in one

of the ol dest Mandirs of Kashmr located in Tral.Above all the college

regul arly organi zes sem nars on val ue education, peace educati on and Gandhi an

phi |l osophy of non-violence to foster values |ike truth, ahinmsa, non-violence,
secularismand fellow feeling in the students. Al these neasures play a
significant role in instilling the spirit of comrunal harnony and fell ow

feeling anong the students and in the society.

Provide the weblink of the institution

http://wwv. gdctral.ac.in/

8.Future Plans of Actions for Next Academic Year

The Coll ege plans to undertake the followi ng activities in the next academc
year: e« Augnent the infrastructure by having nore facilities in terns of

Cl assroons and library. ¢ Conduct Environnental awareness prograns. ¢ Conduct
progranms pronoting universal values and ethics. ¢ Pronbte research culture in the
institution by conducting Conferences and seninars. ¢ Encourage/ Guide faculty
towar ds extensive use of ICT in teaching-Iearning process. « Encourage students
to harness their inherent potential by participating in intra and inter-college
conpetitions.
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